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Essen%al	  
Services	  

• The	  employer	  provided	  no0ce	  of	  essen0al	  services	  on	  December	  
13,	  2013	  and	  commenced	  the	  60	  day	  consulta0on	  process	  with	  
the	  Union	  which	  must	  be	  concluded	  by	  February	  10,	  2014.	  

• The	  employer	  then	  has	  un0l	  March	  12,	  2014	  (30	  days)	  to	  provide	  
the	  Union	  with	  the	  final	  no0fica0on	  of	  designated	  posi0ons.	  

• It	  is	  expected	  that	  the	  employer	  will	  try	  and	  designate	  more	  than	  
80%	  of	  the	  bargaining	  unit	  as	  essen0al	  deeming	  arbitra0on	  as	  the	  
dispute	  resolu0on	  process.	  	  

No%ce	  to	  
Bargain	  

• As	  no	  CA	  was	  in	  force	  on	  December	  12,	  2013	  and	  the	  expiry	  date	  
for	  the	  next	  CA	  will	  be	  June	  20,	  2014,	  the	  new	  legisla0on	  applies	  to	  
the	  next	  round	  of	  collec0ve	  bargaining.	  

• No0ce	  to	  bargain	  must	  be	  given	  within	  12	  months	  before	  June	  20,	  
2014.	  

• Bargaining	  must	  commence	  within	  20	  days	  unless	  otherwise	  
agreed	  to	  by	  the	  par0es.	  

Nego%a%ons	  

• Mobiliza%on	  and	  membership	  engagement	  
• If	  tenta0ve	  Agreement	  reached:	  
• Ra0fica0on	  vote	  
• Collec0ve	  agreement	  signed	  
• Implementa0on	  within	  90	  days	  aUer	  signing	  unless	  otherwise	  
agreed	  by	  the	  par0es	  (no	  change	  to	  this	  process)	  

Nego%a%ons	  

• Mobiliza%on	  and	  membership	  engagement	  
• No	  Agreement	  reached	  
• Con0nue	  nego0a0ons	  and/or	  media0on	  
• Establishment	  of	  arbitra0on	  board	  (this	  process	  has	  not	  changed)	  

Arbitra%on	  

• Significant	  changes	  made	  to	  the	  factors	  that	  an	  arbitra0on	  board	  
must	  take	  into	  account.	  

• Award	  must	  be	  set	  out	  in	  wri0ng	  
• Within	  7	  days,	  the	  PSLRB	  Chairperson	  can	  direct	  the	  arbitra0on	  
board	  to	  review	  (and	  possibly	  amend)	  the	  arbitral	  award.	  

• Within	  7	  days	  	  either	  party	  can	  also	  apply	  for	  a	  review	  of	  the	  
award.	  	  

• Arbitral	  award	  is	  in	  effect	  on	  the	  day	  it	  is	  released	  or	  otherwise	  
determined	  by	  Chair.	  


