
	  
	  

	  

Prairies	  Bargaining	  Update	  
	  
	  

CBB	  Negotiations	  

5/31/2011	  
 
 
 
  

	  



2 
 

Table of Contents 
 
National Overview of Collective Bargaining ..................................................................... 2	  
PSAC Bargaining Unit Growth 1997 -2011: ..................................................................... 4	  
Regional and National Bargaining Unit Distribution: ........................................................ 5	  
Prairie Regional units: ...................................................................................................... 6	  
Prairie Bargaining Timeline .............................................................................................. 7	  
Prairie Bargaining Highlights ............................................................................................ 9	  

National	  Overview	  of	  Collective	  Bargaining	  
 
There are currently 290 bargaining units of which there are 177 agreements that are 
expired or are set to expire prior to the end of 2011. The following chart outlines the 
expiry dates for PSAC bargaining units: 
      

 

Currently	  in	  
Bargaining	  (First	  
agreements	  or	  
expire	  prior	  to	  
2012),	  177,	  60%	  

Expire	  in	  2012,	  63,	  
21%	  

Expire	  in	  2013,	  38,	  
13%	  

Expire	  in	  
2014,	  14,	  5%	  

Expire	  in	  2015,	  3,	  1%	  

PSAC	  Bargaining	  Units	  by	  Expiry	  Date	  
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As the above Table outlines, 60% of the PSAC bargaining units are currently engaged 
in bargaining. The following Table illustrates the number of members that are currently 
being bargained for and the number of members by contract expiry year: 
 

 
 
 
 
As the above table illustrates that while there are few agreements set to expire in 2014, 
those agreements represent almost half of the membership. Indeed, the five Treasury 
Board units alone represent 61 per cent of the membership. 
 
In looking at the units that are currently in bargaining, First agreements continue to 
make up a significant portion of our bargaining work.  
 
While the majority of the membership now has an agreement in hand for the next 
couple of years it is important to note that 2011 will mark the busiest bargaining year in 
PSAC history as close to 180 units are in bargaining. As the following table projects, the 
bargaining cycle is in terms of units in bargaining is in fact peaking in 2011 despite the 
fact that the majority of the members ratified agreements in 2010: 
 
 

Currently	  in	  
Bargaining	  (First	  

agreements	  or	  expire	  
prior	  to	  2012),	  
50524,	  26%	  

Expire	  in	  2012,	  
43014,	  22%	  

Expire	  in	  2013,	  6771,	  
3%	  

Expire	  in	  2014,	  
95395,	  49%	  

Expire	  in	  2015,	  75,	  
0%	  

PSAC	  Membership	  By	  Expiry	  Dates	  
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Number of Units in Bargaining Growing At a Rapid Pace:  
 

 
 
As the following table illustrates, PSAC has undergone a 71% increase in bargaining 
units since 1997 (membership increased by 35%): 

PSAC	  Bargaining	  Unit	  Growth	  1997	  -‐2011:	  
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Total	  bargaining	  units	  

Total	  units	  in	  bargaining	  	  

Renewal	  negoGaGons	  

Agreements	  negoGated	  or	  
awarded	  (2011	  equals	  
projected)	  

First	  agreement	  
negoGaGons	  

1997	   1999	   2001	   2003	   2005	   2007	   2009	   2011	  
Units	   170	   212	   217	   221	   228	   247	   271	   290	  
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Bargaining	  Unit	  Growth	  -‐	  1997	  to	  2011	  	  
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Regional	  and	  National	  Bargaining	  Unit	  Distribution:	  
 

  

AtlanGc,	  2853	  
BC,	  996	  

NaFonal,	  152	  557	  
members	  

NCR,	  4868	  

North,	  13558	  

Ontario,	  5643	  

Prairies,	  1778	  

Quebec,	  12901	  

AtlanGc,	  36	  units	  

BC,	  16	  units	  

NaFonal,	  15	  units	  

NCR,	  34	  units	  

North,	  91	  units	  

Ontario,	  36	  units	  

Prairies,	  20	  units	  

Quebec,	  42	  units	  
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Prairie	  Regional	  units:	  
 
As outlined in the chart above, Prairie Regional units represent 7% of the PSAC 
Bargaining units and 1% of PSAC membership. The majority of these members work in 
Healthcare or Airports and there are also a significant number of commissionaires: 
 

 
 
  

 

Other	  Private	  Sector	  
8%,	  148	  members,	  3	  

units	  

NPF	  
4%,	  70	  members,	  1	  

unit	  

Other	  Federal	  Public	  
Sector	  

0%,	  5	  members,	  1	  
unit	  

Airports	  
30%,	  525	  members,	  

10	  units	  

Museums	  Arts	  and	  
GranGng	  

3%,	  45	  members	  ,	  1	  
unit	  

Ports	  and	  Pilotage	  
4%,	  70	  members,	  1	  

unit	  

First	  NaGons	  
Employer	  

1%,	  17	  members,	  1	  
unit	  

Gaming	  	  
21%,	  375	  members,	  

1	  unit	  

Healthcare	  
29%,	  523	  members,	  

1	  unit	  
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 (Members from Casino Regina on strike – June 2010) 

Prairie	  Bargaining	  Timeline	  
 
Of the Prairie regional units there are 8 bargaining units currently in bargaining, 1 of 
which is bargaining for a first collective agreement and there are 7 units set to expire in 
2012:1  
 

Sector 

Contract 
Expiry 
Date by 
Year 

Contract 
Expiry 
Date Unit Name-English 

Number in 
Bargaining 
Unit 

Negotiator 
Initials 

 
Airports 

     
 

2009 
    

  
12/31/2009 

Edmonton Regional Airports 
Authority - (FR) 19 TM 

  
12/31/2009 

Edmonton Regional Airports 
Authority (Fire Captains) 1 TM 

 
2011 

    

  
12/31/2011 

ATCO Frontec - 15 Wing Moose 
Jaw, CFB Maintenance & 
Operational Support 30 TM 

 
2012 

                                                
1 Currently in bargaining is defined as all expired agreements, units bargaining for a first agreement and 
agreements that are set to expire by the end of 2011. 
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6/30/2012 Winnipeg Airport Authority 114 TM 

  
6/30/2012 Winnipeg Airport Authority (FR) 25 TM 

  
12/31/2012 Calgary Airport Authority 124 TM 

  
12/31/2012 

Edmonton Regional Airports 
Authority (Operational & 
Admin.) 147 TM 

 
2013 

    
  

6/30/2013 Regina Airport Authority 34 TM 

  
11/30/2013 

Pro-Tec Fire Services of Canada 
(Saskatoon Airport FR) 9 GLEV 

 
2014 

    

  
6/30/2014 

Saskatoon Airport Auth. (all 
employees) 22 MMcN 

First 
Nations 

     
 

2012 
    

  
3/31/2012 

All Nations' Healing Hospital 
Inc. (formerly known as Fort 
Qu'Appelle Indian Hospital Inc.) 17 Lga 

Gaming 
     

 
2012 

    
  

12/31/2012 Casino Regina 375 TM 

Healthcare 
     

 
2012 

    
  

3/31/2012 Deer Lodge Centre Inc. 523 TM 
Museums 
Arts and 
Granting 

     
      

 

First 
Agreement   

Canadian Museum of Human 
Rights 45 TM 

NPF 
     

 
2013 

    

  
3/31/2013 

Staff of the Non-Public Funds, 
CFB Suffield, Alberta 70 DA 

Other 
Federal 
Public 
Sector 

     
 

2011 
    

  
4/30/2011 

Freshwater Fish Marketing 
Corp. 5 TM 

Other 
Private 
Sector 

     
 

2010 
    

  
6/30/2010 

Aramark Canada Ltd. - 15 Wing 
Moose Jaw 7 SS 

  
6/30/2010 

Sodexho MS Canada Limited 
(Moose Jaw) 31 EP 

 
2011 

    
  

12/31/2011 Avion Services Corp. 110 TM 

Ports and 
Pilotage 

     
 

2012 
    

  
12/31/2012 Hudson Bay Port Company 70 TM 
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(Prairie REVP Robyn Benson discussing bargaining with Parks Canada members) 

Prairie	  Bargaining	  Highlights	  
 
Leave 

   

 
Gaming 

Casino 
Regina 

New family related responsibility leave medical and 
dental appointments (1/2 shift), temporary care of a sick 
member of the family (2 shifts), brith or adoption (1 
shift). 

 

Ports and 
Pilotage 

Hudson Bay 
Port 
Company 

Bereavement leave family definition expanded to include 
aunt and uncle. 

 
Pay, 
Allowances, 
Premiums 

   

 
First Nations 

All Nations' 
Healing 
Hospital Inc. 
(formerly 
known as 
Fort 
Qu'Appelle 
Indian 
Hospital Inc.) 

Shift Premium increased to $2.10 (was $1.50). Weekend 
Premium increased to $1.80 (was $1.25) 

 
Gaming 

Casino 
Regina Standby pay increased 1.5 hours pay (was 1 hour) 

 
Gaming 

Casino 
Regina 

New weekday night premium of $0.80 per hour (all hours 
between 8pm and 6am). 
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Ports and 
Pilotage 

Hudson Bay 
Port 
Company Meal allowance incerased to $15 (was $12) 

 
Pension and 
Benefits 

   

 
Airports 

Saskatoon 
Airport Auth. 
(all 
employees) Basic dental coverage increased to 90% (was 85%) 

 
Airports 

Saskatoon 
Airport Auth. 
(all 
employees) 

Vision Care increased to $300 per 2 years (was $150), 
paramedical coverage increased to $400 (was $300) 

 
Gaming 

Casino 
Regina 

Eye exam allowance increased to $80, eyeglass allowance 
increased to $400 

 
Gaming 

Casino 
Regina Orthodontic allowance increased to $1750. 

 
 
 


